
Why are we talking about 
business respect for 
human rights?

COVID-19 has thrown pre-existing 
fragilities and inequalities in our 
economic system into sharp relief. 
The magnitude of the crisis has 
required governments to play a 
central role, while at the same time 
revealing the importance of the 
private sector in public life.



What is responsible 
business conduct?



“Each pillar is an essential 
component in an inter-related 

and dynamic system”

UN Guiding Principle on Business 
and Human Rights



What is a national action plan on 
business and human rights?

A national action plan on business 
and human rights (NAP) is a 
document in which a state defines 
the actions that it will undertake 
to implement the UN guiding 
principles



National 
action plans 
on business 

& human 
rights

• 25 – PUBLISHED

• 18 – DEVELOPING

• 25 – OTHER NON-STATE INITIATIVES



Support for NAPs

• European Union

• Council of Europe

• Organisation of American States 

• UN Human Rights Council (UNHRC)

• UN Working Group on Business and Human Rights 
(UNWG)

• UPR Recommendations

• OECD

• G7/G20

• International Organisation of Employers (IOE)



Belgium’s National 
Action Plan on Business 

and Human Rights
2017 - ?



NAP Lifecycle



What is the best way to 
make sure a NAP can 
succeed?

• Government leadership and 
ownership

• Terms of reference, timeline and 
resources

• Stakeholder participation 

• Transparency

• National baseline assessment (NBA)

• Framework for implementation and 
monitoring 



A National Baseline 
Assessment (NBA)

A National Baseline Assessment (NBA) on business and 
human rights is a study carried out at the beginning of 
the NAPs process that identifies the current state of UN 
Guiding Principles implementation 

Why a National Baseline Assessment?

• Comprehensive analysis

• Qualitative and quantitative information

• Indicators approach allows tracking performance 
between countries and over time

• Identifies gaps in law and performance



Was an National Baseline Assessment 
conducted before the NAP was drafted?

Yes (10)

No (17)



How can you cover 
the 3 pillars?

“Each pillar is an essential component in an inter-related and dynamic system”



The form 2nd NAPs are taking

• Update and build from the 
original NAP (the UK, with a 
supplementary document); 

• Edit the original NAP (Italy and 
Georgia, during mid-term 
reviews); 

• Develop a second NAP to succeed 
the original NAP (Luxembourg 
and Switzerland). 



Evaluating NAPs –
challenges 

• Action-orientation 

• Legal measures and regulation (SMART mix)

• Pillar 3 → access to remedy

• Participation and at-risk/ vulnerable groups

• Transparency 

• Resources

• Follow-up framework/ mechanisms  



NAP 
Development:

Participation

(2018 figures)



CONTENT

(2018 figures)



The UN Business and Human Rights Working Group:

National action plans focused on business and human rights should 
clarify how the Guiding Principles will be integrated in the context of 
SDG implementation.



NAP accountability

(2018 figures)



(2018 figures)



(2018 figures)



(2018 figures)


